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SWEET AngLINES, INC.

DIRECTOR CERTIFICATION PROGRAM

PROGRESS REPORT

NOTE: THIS INFORMATION IS CONFIDENTIAL.

INSTRUCTIONS TO DMA: Record the score which the participant has achieved for each
skill area. If evaluation for One or more areas has not yet taken place at the time
the Progress Report is completed, write "NA" in the appropriate blank(s).
Distribution: One copy to International Headquarters; one copy to participant; one
copy to DMA file.
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CLASSTFICATION: DIRECTOR ASS'T./ASSOC. DIRECTOR OTHER v

TOTAL SCORE

L. CONDUCTING SKILLS (10 points possible for all participants)

Includes ictus, hand motions, beat pattern, tempo, body posture, ad 1ib
style, attacks and releases, eye contact, facial expressions.

COMMENTS :

Qﬁ IT. ANALYTICAL LISTENING SKILLS (10 points possible for all participants)

Ability to diagnose and develop a plan to correct problems in areas of
balance, word flow, vibrato, section accuracy, synchronization, resonance,
and vocal production.

COMMENTS :

100 T ORGANTZATIONAL KNOWLEDGE (10 points possible for all participants)

Knowledge of International and regional structure, including appointees,
elected officials, committees and their duties; inecludes understanding of
organizational philosophy, policies, and terminology.

COMMENTS:

(continued)
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PARTICIPANT'S NAME A/, /VIUADSOCIe

IV. TEACHING SKILLS (10 points possible for all participants)

Includes style of presentation and methods of teaching music, vocal
skills, section unity, and barbershop style.

SCORE PART I: SCORE PART II: TOTAL SCORE:

COMMENTS:

V. MANAGEMENT SKILLS (10 points possible for directors and ass't./ assoc.
directors; 5 points possible for "other" participants)

Includes selecting, training, and utilizing musical leaders and working
with chapter administration.

SCORE PART TI: SCORE PART II: TOTAL SCORE:

COMMENTS:

VI. KNOWLEDGE OF JUDGING CATEGORIES (10 points possible for ail
participants)

Includes knowledge and application of the four judging categories, as
outlined in the Judging Category Description Booklet.

COMMENTS:

O VII. VOCAL PRODUCTION KNOWLEDGE (10 points possible for all participants)

Includes understanding and practical application of the components of good
vocal skills.

COMMENTS :

VIII. COMMUNICATION SKILLS (10 points possible for directors and ass't./assoc.
directors; 5 points for "other” participants)

Includes application of effective communication skills with administrative
leaders, musical leaders, chorus members, and others.

SCORE PART I: SCORE PART IT: TOTAL SCORE:

COMMENTS :

(continued)
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PARTICIPANT'S NAME ). MyNP<TDCK

IX. EKNOWLEDGE OF MUSIC THEORY (10 points possible for all participants)

Includes understanding of music notation, key signature, time signatures,
intervals, and chord structures.

COMMENTS :

X. REHEARSAL PILANNING AND IMPLEMENTATION SKILLS (10 points possible for
director and ass't./assoc. directors; 5 points possible for "other"
participants)

Includes understanding of time scheduling, rehearsal pacing and variety,
and long-range planning.

SCORE PART I: SCORE PART II: TOTAL SCORE:

COMMENTS ¢

ATTENDANCE AT EDUCATIONAL EVENT(S):

Regional _pmmeEl Wire /78 7 Internatiomal

COMMENTS:
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Status: Retained as: Applicant Director Approved Director
Certified Director Master Director

Advanced to: Approved Director

*Successful completion of requirements for Certified Director
*Successful completion of requirements for Master Director

' *Advancement determined by Music Direction Committee.

p,
/

signed: SN Wi flontrees, DA ¢ L Date  (po

1/89



SWEET ADELINES, INC.
DIRECTOR CERTIFICATION PROGRAM

PROGRESS REPGRT

NOTE: THIS INFORMATION IS CONFIDENTIAL.

INSTRUCTIONS TO DMA: Record the score which the participant achieves for each
skill area. If evaluation for one or more areas has not yet taken pilace at
the time the Progress Report is completed, write "NA" in the appropriate
blank(s). Distribution: COne Copy to Intermational Hegdquarters; one copy to
Participant; one copy to DMA fije.

PARTTCIPANT'S NAME /| £ e S A

CHAPTER NAME /. REGTON o =i

DIRECTOR PARTICIPANT NON-DIRECTOR PARTICIPANT

TOTAL SCORE

P Conducting Skills
1. No aptitude for conducting.
2. Minimal conducting skills. :
3. Acceptable conducting techniques in the barbershop style.
4. Above average conducting techniques in the barbershop style.
5. Outstanding conducting techaiques ineluding artistry, finesse,

So
Crea iy - fini showmanship in the barbershop style.

T IIL. Analytical Listening Skills

1. Lack of analytical is.
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PARTICIPANT'S NAME

IV. Teaching Skills

1. No teaching skills within the framework of a chorus rehearsal.

2. Minimal teaching skills within the framework of a chorus
rehearsal.

e Satisfactory teaching skills within the framework of a chorus
rehearsal.

4. Above average teaching skills within the framework of a chorus
rehearsal. :

5. Exceptional teaching skills within the framework of a chorus
rehearsal.

W Management Skills

1. No level of management skills.

2. Minimal level of management skills.

3. Satisfactory level of management skills, i.e2., identifies,
develops and utilizes the specialized skills of individual
chorus members. :

4. Above average level of management skilis.

5. Exceptional jevel of management skills.

Al Knowledge of the Barbershop Style as Delineated by the Four Judging
Categories

- g knowledge or application of the barbershop style as
delineated by the four judging categories. :

2. Minimal knowledge and application of the barbershop styiec as
delineated by the four judging categories.

3in Satisfactory knowledge and application of the barbershorp style
as delineated by the four judging categories.

4. Above average knowledge and application of the Barbershop style
as delineated by the four judging categories. :

5. Exceptional knowledge and application of the barbershop style as
delineated by the four judging categories. ;

VII. Vocal Production Rnowledge

1. No ability to identify and evaluate, explain, demonstrdte and
teach proper vocal production techniques. Bac

2. Minimal ability to identify and evaluate, explain, demonsirate
and teach proper vocal production techniques. : ;

3o Satisfactory ability to identify and evaluate, explain,
demonstrate and teach proper vocal production techniques.

4. Above average ability to identify and evaluate, explain,
demonstrate and teach pProper vocal production technigues.

5. Thorough knowledge of vocal production techniques and
outstanding ability to teach and demonstrate Proper singing
techniques.

(continued)
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~—RARTICIPANT'S NAME

VIII. Communication Skills

1. No level of communication skills.

2. Minimal level of communication skills.

3. Satisfactory level of communication skills, i.e., ability to talk and be
heard as well as to listen and understand.

4. Consistent above average level of communication skills.

5. Maintains circular rapport on a regular basis.

IX. Knowledge of Music Theory

1. No understanding of musical notation.
2. Minimal understanding of musical notation.
3. Satisfactory understanding of musical notation and music theory.
4. Above average understanding of musical notation and music theory.
5. Thorough knowledge of musical notation and music theory.

Pohes Rehearsal Planning and Implementation Skills

1. No understanding of rehearsal planning and implementation techniques.
N 2. Minimal understanding of rehearsal planning and implementation
techniques.
3. Plans and executes-a satisfactory weekly rehearsal.
4. Plans and execute€s an effective weekly rehearsal.
5. Shows exceptional skills at planning and implementing the weekly
rehearsal as a part of a long range educational program.

Attendance at director education events:
Regional ;7] : International

Comments:

Status:

Retained as: Applicant Director Approved Director
Certified Director Master Director

Advanced to: Approved Director Certified Director¥®
Master Director*

*Pending approval by Music Direction Committee

Signed: , DMA # Date

9/87



SWEET ADELINES, INC.
DIRECTOR CERTIFICATION PROGRAM

SELF-EVALUATION

NOTE: THIS INFORMATION IS CONFIDENTIAL.

INSTRUCTIONS: Please complete this form and forward it to your DMA. You may
retain a copy for your personal files, if you so desire.

nawe NORMA MUNDSTECK CHAPTER SEVEN HiLls REGION 7
ADDRESS 3/ 7/ DIC K NSop/ R PHONE (SI3) 45/-5ST % pate / "‘/ i
C W CINW AT : O H #2/1 S
Currently serving as: Sweet Adeline chorus director co-director .
assistant/associate director ____ section leader , other MUS|C STAFF

. i 24

C K=
In the blank to the left of each item, write the number of the statement that
best describes your level of proficiency in that component.

4 1. Conducting Skills

1. No aptitude for conducting.

2. Minimal conducting skills,

3. Acceptable conducting techniques in the barbershop style.

4. 'Above average conducting techniques in the barbershop style.

5. Qutstanding conducting techniques, inecluding artistry, finesse,
creativity, and showmanship, in the barbershop style.

4 II. Analytical Listening Skills

1. Lack of analytical listening skills.

2. Minimal capability in analytical listening skills.

3. Satisfactory ability to identify, analyze, evaluate and correct, if
necessary, the barbershop sound as produced by individual wvoices
and/or performing groups.

4. Above average capability in analytical listening skills.

5. Exceptional capability in analytical listening skills.

o

2 T, Organizational Knowledge/Commitment

1. No knowledge of and/or commitment to Sweet Adelines, Inc.

2. Basic knowledge of the organization's structure and philosophy.

3. Supports and encourages participation in programs at the regional and
International level, i.e., competition, educational events, regional
meetings, etc.

4. Promotes organizational involvement and participation.

5. Assumes active leadership role at the regional and/or International
level. W v
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Teaching Skills

1. No teaching skills within the framework of a chorus rehearsal.

2. Minimal teaching skills within the framework of a chorus
rehearsal.

3. Satisfactory teaching skills within the framework of a chorus
rehearsal.

4. Above average teaching skills within the framework of a chorus
rehearsal.

5. Exceptional teaching skills within the framework of a chorus
rehearsal.

Management Skills

1. No level of management skills.

2. Minimal level of management skills.

3. Satisfactory level of management skills, i.e., identifies,
develops and utilizes the specialized skills of iadividual
chorus members.

4. Above average level of management skills. ) T L

5. Exceptional level of management skills., ¥ KES/DENT 7 X, Wﬁ‘@*'w‘)-ﬂﬂ*i

Knowledge of the Barbershop Style as Delineated by the Four Judging
Categories

1. No knowledge or application of the barbershop style as
delineated by the four judging categories.

2. Minimal knowledge and application of the barbershop style as
delineated by the four judging categories.

3. Satisfactory knowledge and application of the barbershop style
as delineated by the four judging categories.

4. Above average knowledge and application of the barbershop style
as delineated by the four judging categories.

5. Exceptional knowledge and application of the barbershop style as
delineated by the four judging categories. 4C T ;N SoUu~ND

Vocal Production Knowledge

1. No ability to identify and evaluate, explain, demonstrate and
teach proper vocal production techniques.

2. Minimal ability to identify and evaluate, explain, demonstrate
and teach proper vocal production techniques.

3. Satisfactory ability to identify and evaluate, explain,
demonstrate and teach proper vocal production techniques.

4. Above average ability to identify and evaluate, explain,
demonstrate and teach proper vocal production techniques.

5. Thorough knowledge of vocal production techniques and
outstanding ability to teach and demonstrate proper singing

rechniquess T Yeded @ gumr fie VOCAL PRovUC T/ 0n/
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PARTICIPANT'S NAME _NORMA MUNDSTOC K
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2?  VITL. Communication Skills

 —————

U 1x.

Comments:

6/87

No level of communication skills.

Minimal level of communication skills.

Satisfactory level of communication skills, i.e., ability to talk and be
heard as well as to listen and understand. :

Consistent above average level of communication skills.

Maintains circular rapport on a regular basis.

Knowledge of Music Theory

L,
2.
3
4.
5.

No understanding of musical notation.

Minimal understanding of musical notation.

Satisfactory understanding of musical notation and music theory. )
Above average understanding of musical notation and music theory. yré

Thorough knowledge of musical notation and music theory. CiLASSICAL
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Rehearsal Planning and Implementation Skills

No understanding of rehearsal planning and implementation techniques.
Minimal understanding of rehearsal planning and implementation

techniques.

Plans and executes a satisfactory weekly rehearsal.

Plans and executes an effective weekly rehearsal .WHeW dieccTor s
Shows exceptional skills at planning and implementing the weekly apseiwvi
rehearsal as a part of a long range educational program.




October 14, 1987

TO: Char Gurney, DMA #4
FROM: Sarah Harvey, Music Services Director

RE: Director Certification Program

The director/member listed below has enrolled in the Director Certification
Program:

Norma Mundstock

Non-director
Gvbw\QJé“§b
3171 Dickinson Rd.

Cincinnati, OH 45211
(513) 481-8564 (H)

Enclosed is a complete set of the blank tests and other forms which will be
required as she/he proceeds through the program. Please make arrangements, as
necessary, for administering tests and/or evaluations to this participant.

You will also want to make certain she/he is notified whenever any training or
classes for directors are being held.

SH:mr

cc: Peggy Chambers, CAE, Executive Director
Carolyn Fedde, Education Director
Marsha Leistner, Regent #4
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APPLICATION FOR INTERNATIONAL DIRECTOR CERTIFICATION PROGRAM ()(

| [y,
I. PERSONAL DATA &2 7787

NAME_AOPMA MUNDE 702k CHAPTER SEVEN L < REGION ¢
ADDRESS 3/7) Dicwinsend B PHONE (513) wig, . gcc g (H)
<iJ}JCJfﬁiIJ}T‘f‘ O Hid ) . (0)

I am/have been a Sweet Adeline director Chorus(es)/Dates
assistant or associate director
section leader

ITI. SWEET ADELINE MEMBERSHIP DATA:
Year joined Sweet Adelines, Inc. [958
Has your affiliation been continuous since that time? Yi=S

Other chapter(s) and region(s) to which you have belonged? pnjonis~

Check areas of Sweet Adelines, Inc. in which you have experience:

Chorus Director International Music Faculty
;—)éAss't./Assoce Director _E;__‘ A< Judge in SO iyp Category
Section Leader g Quartet Member L
DMA or DMA Faculty (fnﬂ%{) il Quartet Coach e
Arranger g Chorus Coach L

: 5 U p 0 o \
Other )i.}u ,M\’_gr‘- /%Lg:(/{/r,z,{»‘/ ﬁ/ﬁfuc-f»?_c_ [ )J/éé{:// (‘/._Y/{_/},o > )
0 = > 7 i =

III. MUSICAL BACKGROUND:

- 7 & P L A -
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Formal Education (:( Ae o £ g rice ,(,6 »_7,13_44,f_,a/; éww /é&;&/ ¢ 6/—14&{ dfavM e
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b i 2
Other Musical Training tlpe e Kes i, 4

Barbershop Experience Outside Sweet Adelines, Inc. j75v7bﬂr

i
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Application
Page- 2

III. MUSICAL BACKGROUND (continued):
Describe any teaching experiences outside Sweet Adelines, Inc.ti-né/é,é/

414125%1 xtﬁizziﬁéCJa(: 2§i¢LYLun,f «iﬁ;xz fqdk, a4¢4¢~£dzé7 A&/¢ «av<11iabt&aca6224(1
0dg/é%¢ 4€laﬂ/ 425%544 tﬁ* *ﬁgigf

IV. SWEET ADELINES EDUCATIONAL BACKGROUND

How many regional competitions have you attended as:
Competing chorus director () Competing chorus member [?
Spectator ? { a5 d&bﬂdV/aAA44fj? aavd€;g¢a7gdid Cftd’f7ﬂﬁxb1hg:)
Which Internatlonally sponsored Chorus Director Seminars have you attended?
1978 _ v 1979 ./ 1981 v 1983 , 1987
How many regional chorus director tralnlng programs have you partlclp&ted in? ‘ﬁl
Lot Lt crna 'z/zf// et ‘;9/ O P 7o T raclitrg, Freatlo (L, Jd/?f:’gz"s—a"_“
How many regional educational evefts have you attended 5glthe last 3 years? &€ =%

V. PERSONAL GOALS

What do you hope to gain from enrollment in this program? §}~ }f,‘a, o

/&64’0@ /&(%4/ d/{ ,éé(/’%"é,c-fﬂ) r)’bl-’l \2&1% /M s Médc,.-tfc*?l—/
M ot .:;7,};#: ol ot /,t7{,f‘d':2f -'CA-%P,CGQ c}//.e{&_? /&%/ \.%dg;w(/(f/éyﬁ"‘

AQQ%?Q/( i J:ﬁééza-u&,7tpcd? Iz C;Qfab» Ll A:ii;(hfﬁfzoudz A&é;maz
vy //

43LU1J£¢VL’/L/UU£#€b'cﬁbgh« 07/iﬁbbﬁtﬁévv’ 5
J V74

Signature 9&'{//’»;4, /Q%éézc;é?fo{é Date ?/ QAJ 7

¢ CEIVED
Enclose application fee of $25.0&ﬁg‘%&%maiﬁﬂﬁ§ﬁas

Carolyn Fedde, Educatioﬁimactgr31 m 'a] FOR OFFICE USE —
Sweet Adelines, Inc.
P.0. Box 470168 cwEET AT NP S NG Director Participant
Tulsa, OK 74147 . Chorus
{ _ . Non—~director Participant
Date processed
7/87




