Rita Tucker, DCP Coordinator
62832 Range Rd.
Lore City, OH 43755
740-489-5811

ritatuck@aol.com

August 12, 2002

GEORGIA GLUNT
1199 CAROLYN AVE
COLUMBUS, OH 43224

Hi GEORGIA,

Education Coordinator, Lynn Hartmuth, has recently appointed me to coordinate the Director Certification
Program for Region 4. Your name is included on the active DCP list for Region 4 as submitted by
International.

If you have completed any module testing, | have included a current progress report for your review. As most
of you know, the DCP is a self-directed program for anyone interested in expanding their general musical
knowledge, as well as enhancing actual directing skills. Ten modules are completed through testing, regional
music team evaluations and chorus evaluations. | have also included an explanation of the 10 DCP skill
areas and requirements for advancement. The complete set of DCP modules is available through
International Sales.

Testing will be made available at all regional meetings. If you are interested in completing any test, contact
me ahead of any regional event to set up a time to meet.  If several participants from an area would like to
schedule testing, contact me to see if other arrangements can be made. Lynn Hartmuth, Education
Coordinator, has also agreed to administer testing if it is more convenient to make arrangements with her.

| am looking forward to working with you on completing the DCP modules and attaining your goals. Please
contact me if you have any questions or concerns.

In Harmony,

Rita Tucker
DCP Coordinator
Region #4

Cc: Lynn Hartmuth, Education Coordinator
file



LAST NAME: GLUNT

FIRST NAME: GEORGIA

MI: G
TITLE: MS

ADDRESS 1: 58 EAST DUNEDIN RD

ADDRESS 2:

CITY: COLUMBUS

STATE: OH

COUNTRY: USA

ZIP; 43213

PHONE (H):  (614)263-7258
PHONE (A):  (614)464-2941
REGION: 04

CHAPTER: COLUMBUS
DIR/CO:

ASST/ASSO: X
CAND.:
N/M:

CHORUS:

APPLICANT: 01-88

APPROVED:

CERTIFIED:

MASTER:

TEST 2
TESTI: _6

TESTIII: _10

TEST IV.I:
TEST IV.II:
TESTV.I:

TEST V.II:

TESTVE: 4

TESTVI:: _8

TEST VIILL:

TEST VIILIL

TEST IX:
TEST X.I:

TEST X.I:

TOTAL: 28

M/T: 18

M/C: 10

REG SCORE:
INTL SCORE:

PROG RPT:

02-88

EDUCATION EVENT:




SWEET ADELINES, INC.

DIRECTOR CERTIFICATION PROGRAM

NOTE: THIS INFORMATION IS CONFIDENTIAL.

INSTRUCTIONS TO DMA: Record the score which the participant achieves for each
skill area. If evaluation for on

€ Oor more areas has not yet taken pidce at
the time the Progress Report is completed, write "NA" in the appropriate
blank(s). Distribution: One copy to International Headquarters; onme feyshis
participant; one copy to DMA file.
PARTICIPANT'S NAME DATE
CHAPTER NAME REGIONLL
DIRECTOR PARTICIPANT NON-DIRECTOR PARTICIPANT o

TOTAL SCORE
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105 Conducting S

N¢ aptitude for conducting.

Minimal conducting skills.

Acceptable conducting techniques in the barbershop sty
Above average conduct ing techniques in the barbershor
Outstanding conducting techniques including artistry,
creativity, and showmanship in the baroerqa0“ style.
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(continued)



PROGRESS REPORT, page 2

PARTICIPANT'S NAME

Iv.

WAL &

WILIE

Teaching Skills

No teaching skills within the framework of a chorus rehearsal.
Minimal teaching skills within the framework of a chorus
rehearsal. :
Satisfactory teaching skills within the framework of a chorus
rehearsal.

Above average teaching skills within the framework of a chorus
rehearsal.

Exceptional teaching skills within the framework of a chorus
rehearsal.

Management Skills

4.
5E

No level of management skills.

Minimal level of management skills.,

Satisfactory level of management skills, i.e., identifies,
develops and utilizes the specialized skills of individual
chorus members.

Above average level of management skills.

Exceptional level of management skills.

Knowledge of the Barbershop Style as Delineated by the Four Judging

1

Categories

No knowledge or application of the barbershop style as
delineated by the four judging categories.

Minimal knowledge and application of the barbershop style as
delineated by the four judging categories.

Satisfactory knowledge and application of the barbershor style
as delineated by the four judging categories.

Above average knowledge and application of the barbershop style
as delineated by the four judging categories. : ;
Exceptional knowledse and application of the barbershop stvie as

delineated by the four Jjudging categories.

Vocal Production Knowledge

No ability to identify and evaluate, explain, demonstrdte and
teach proper vocal production techniques.

Minimal ability to identify and evaluate, explain, demonsireie
and teach proper vocal production techniques.

Satisfactory ability to identify and evaluate, explain,
demonstrate and teach proper vocal production techniques.
Above average ability to identify and evaluate, explain,
demonstrate and teach proper vocal production techniques.
Thorough knowledge of vocal production techniques and
outstanding ability to teach and demonstrate proper singing
techniques. :

(continued)



PROGRESS REPORT, page 3

PARTICIPANT'S NAME

VIII. Communication Skills

1. No level of communication skills.

2. Minimal level of communication skills.

3. Satisfactory level of communication skills, i.e., ability to talk and be
heard as well as to listen and understand.

4. Consistent above average level of communication skills.

5. Maintains circular rapport on a regular basis.

IX. Knowledge of Music Theory .

®

No understanding of musical notation.

Minimal understanding of musical notation.

Satisfactory understanding of musical notation and music theory.
Above average understanding of musical notation and music theory.
Thorough knowledge of musical notation and music theory.

e .

(S R OURN N

X. Rehearsal Planning and Implementation Skills

1. No understanding of rehearsal planning and implementation techniques.

2. Minimal understanding of rehearsal planning and implementation
techniques.

3. Plans and executes a satisfactory weekly rehearsal.

4. Plans and executes an effective weekly rehearsal.

5. Shows exceptional skills at planning and implementing the weekly
rehearsal as a part of a long range educational program.

Attendance at director education events:
Regional International

Comments:

Status:

Retained as: Applicant Director Approved Director
Certified Director Master Director

Advanced to: Approved Director Certified Director#*

———

il Master Director#®

*Pending approval by Music Direction Committee

Signed: = » DMA # Date

9/87



Sweet Adelines International
P.O. Box 470168 ® Tulsa, Oklahoma 74147-0168

DIRECTOR CERTIFICATION PROGRAM
SELF-EVALUATION FORM
CONFIDENTIAL

Instructions: Please complete this form and send it to your DCP Coordinator. Use the back of this form if you
have any comments.

Chorus Name C@\um bu s Region # L{ Date | f‘m ‘05
Name (2»: covaiac Glunt Home Phone b4~ 16(- O3 95
Address 92 5 S¥ Shaw nee Iy e | Work Phone o roe— .
Dons el ,\ O Y205 FaxW4-16(-295 FEmail t 1 b }93 @ aol, com

[ 'am currently serving as a Sweet Adelines International chorus:
O Director/Co-director B Associate/Assistant Director L1 Candidate

Using a numerical rating from 1-5 (1 = low and 5 = high), please rate your level of proficiency in each of the
following skill areas:

5 1. Conducting - Includes ictus, hand motions, beat pattern, tempo, body posture, ad lib style, attacks and
releases, eye contact, facial expressions

Analytical Listening - Ability to diagnose and develop a plan to correct problems in areas of balance,
word flow, vibrato, section accuracy, synchronization, resonance, and vocal production

)
L{ 3. Organizational Knowledge & Director Resources - International and regional structure, appointees,
elected officials, committees and their duties; organizational philosophy, policies, terminology

& § 4. Teaching - Style of presentation, methods of teaching music, vocal skills, section unity, barbershop style
) 5. Management - Selecting, training, utilizing musical leaders, working with chapter administration

6. Judging Categories & Competition - Knowledge and application of the four categories as outlined in the
Judging Category Description Book

L! 7. Vocal Production - Understanding and practical application of components of good vocal skills

q 8. Communication - Application of effective communication skills with administrative leaders, musical
leaders, chorus members and others

L’ 9. Music Theory - Understanding of music notation, key signatures, time signatures, intervals, chord
structures

Lf 10.Rehearsal Planning & Implementation - Understanding of time scheduling, rehearsal pacing and variety,
and long-range planning



SWEET ADELINES, INC.
DIRECTOR CERTIFICATION PROGRAM

SELF-EVALUATION

NOTE: THIS INFORMATION IS CONFIDENTIAL.

INSTRUCTIONS: Please complete this form and forward it to your DMA. You may
retain a copy for your personal files, if you so desire.

e (5eore a (oot CHAPTER COLUm@u& REGION i
ADDRESS | (9 9 @HKO el AFV& PHONE (Gl$)AL3-08sSs ( H)DATE _//12/q2.
Cocomavs, Ok 4333 -2 (©)
Currently serving as: Sweet Adeline chorus director - co-director

assistant/associate director section leader .~ other

In the blank to the left of each item, write the number of the statement that
best describes your level of proficiency in that component.

H I. Conducting Skills

1. No aptitude for conducting.

2. Minimal conducting skills.

3. Acceptable conducting techniques in the barbershop style.

4. Above average conducting techniques in the barbershop style.

5. Outstanding conducting techniques, including artistry, finesse,
creativity, and showmanship, in the barbershop style.

;3 II. Analytical Listening Skills

1. Lack of analytical listening skills.

2. Minimal capability in analytical listening skills.

3. Satisfactory ability to identify, analyze, evaluate and correct, if
necessary., the barbershop sound as produced by individual voices
and/or performing groups.

4. Above average capability in analytical listening skills.

5. Exceptional capability in analytical listening skills.

g ITII. Organizational Knowledge/Commitment

1. No knowledge of and/or commitment to Sweet Adelines, Inc.

2. Basic knowledge of the organization's structure and philosophy.

3. Supports and encourages participation in programs at the regional and
International level, i.e., competition, educational events, regional
meetings, etc.

4. Promotes organizational involvement and participation.

5. Assumes active leadership role at the regional and/or International
level.

(continued)



