COMMENTS BY DCP COORDINATOR:

Director éertiﬁcation Program Page 2
Progress Report

SCORE AND ADVANCEMENT REQUIREMENTS

Approved Director:  Self-evaluation form is on file with the ED/DCP Coordinator; combined scores of at least 50 points in
all ten skill areas; must have attended a regional director education training session or participated fully
in the director’s tract at IES (International Education Symposium) within the last 12 months

Certified Director: ~ Combined scores of at least 66 points in all ten skill areas, with a minimum of 4 points in each area,
and at least 40 points in musical/technical skills, and at least 26 points in management/communications
skills; must have attended a regional director educational training session or participated fully in the
director’s track at IES during the past 12 months; and must be currently serving as director/co-director
or associate/assistant director of a Sweet Adelines International chorus

Master Director: Must have achieved the level of Certified Director and then a minimum of 600 points in a regional
chorus competition or 1200 points in an international chorus competition, and must have been the
chorus’ director for at least one year
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DIRECTOR CERTIFICATION PROGRAM
SKILL AREA 10 EVALUATION — PART 2
REHEARSAL PLANNING & IMPLEMENTATION

Participant’s Name \_)eﬂﬂ\‘PﬁY COO‘CQI
Chapter _ "1 wihélown  SQnous Date__{0°2(,-07
Classification: Director/Co-director __/ Assoc/Asst. dir. Candidate

Instructions to participant:

The time is six weeks before regional competition and three months before the annual chapter
show. The chorus is competing. Write your plan for one regularly scheduled, three-hour
evening rehearsal.
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DIRECTOR CERTIFICATION PROGRAM
SKILL AREA 3 EVALUATION
ORGANIZATIONAL KNOWLEDGE & DIRECTOR RESOURCES

Participant’s Name (—%V\Y\I’FCV Codce.

Chapter __ "\ Towin _ Sinowd Date_ (, 20" 07
Classification: Director/Co-director o Assoc/Asst. dir. Candidate

Instructions to Participant:

Wirite the letter corresponding to the item in the list below that correctly matches each of the
numbered descriptions that follow. No term is used more than once.

A. Worldwide Liaison J.  Prospective Chapter Supervisor
B. Education Coordinator K. The Pitch Pipe

C. Coronet Club L. Directors’ Coordinator

D 2 M.3

E. International Board of Directors N. The quantity you’ve paid for

F. Leadership Development Commitiee O. The quantity you need

G. Education Direction Committee P.  Copyright holders

H. Marketing/Membership Coordinator Q. Music Services Department

I.  Music Education Committee R. Arrangers

1. The governing body of Sweet Adelines International

\|m

2. Who is responsible for overseeing the musical excellence of the region?

o

- Who is responsible for supervising and evaluating both the musical and educational

programs of Sweet Adelines International?

Whom would you contact to determine if an arrangement has been copyright cleared?
#

A chapter must compete at least once every ___ years in order to renew its charter.

One of the three elected members of the Regional Management Team.

NS s

For a Ready, Set...Grow program, how many copies of music may you make for
those attending? -

8. The primary intent of copyright laws is to protect
9. What is the name of the official publication of Sweet Adelines International?

Skbe SERR |

10. Who is responsible for supervising the internal development of prospective chapters
in the region?
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Fill in the blanks:
11. The purpose of Sweet Adelines International is to educode avd encourn f s

12,

3.
14.
15.

16.

17.

its members in the singing of __LouberShop wusic
‘What is the name of the International President? —P@'\' Le\/ezid

‘What is your Commumcanonsfrechnolegy Coordmator s name? Cd‘(()‘l 8@? cowitsz
‘What is your ED’s name? Sue p\?f‘\ﬁ: N stug
'What is your Events Coordinator’s name? N(ﬁa! ‘cC P“ iﬁiﬁ

What is the name of the international program designed to mtrodnce young women to the
barbershop art form? _ Y \W) TH \/me Wlowen n Hor

S
el

[

Of the eight regional leaders, to whom would you go for:
v4. approval of chapter standing rules? __(C hapicr Coordinater
b. help in finding a coach? __=Aucation Coordinator
¢. help with membership retention? ___Mombarchic Coadinator

Farticipant: Leave the rest of this page blank.

/4/  total points (each response is worth 1 point)

Divide total points by 2=__“/  TOTAL SCORE (maximum 10)
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DIRECTOR CERTIFICATION PROGRAM
SKILL AREA 5 EVALUATION — PART 2
MANAGEMENT SKILLS

Participant’s Name TFCV\Y\{JGCY C,@Dbl
Chapter _ T oineTowon  Showo

Classification: Director/Co-director
Skill Area 5 Evaluation —

Date (o Q{7
Candidate

“” _ Assoc/Asst. dir.
Part 2 is to be completed by all classifications.

Instructions to participant:

Write a brief response to each question. Each question is worth 5 points.

1. List five (5) ways you could assist your director if you were an associate/assistant director
of a 40-voice chorus.
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2. Describe how you would develop an effective music team if you were the director of a
65-voice chorus.

T would vse olbserwdion Auris J votce placemant [PVT &
e tn reloargal; Ly locate mombrs | uwith Mudteal lenanle
each Secher ond 1o chonur in generals T wssuld ok
resporai o libier ake cUorfAdl oudlined and ot He music ve
boCts sudtide oF weheorral. Music tecom wombsy wedld de

Heonailothity wifing e chatuy o thod Thes
also molct Suxe thol ncoming momotrs Wit

S rod ulIC oo
om wocts on a requlor

asked fov npul ard oiven
Jake cawqirlsy; s 4

A music deom  pofentra

good working relationship between the chorus director
and board of directors?
Communicotion is he numbar 2 ngredient

%b'!% oot %@“ . Te director ond e koord munt alo hare o clopr

debinihon & ndividuod dutiel ownd orta) oF cang

Veonstbility | g Aot
wore o4 uerhieg at orage porpodes. Rko, compants mode deou” eoch enﬁ"*\f

showddd b2 positi ve aro) encounofiing  reopudleds of perasral feelings g
ﬁmika# e dveckow apd boaurd hoodd meet on a reculor okis

¥
5 . . 00 [
In ordal Ho otk ond pcgiue pud” a8 well 68| hpp o horest l0we
ofF  commouini codkion c?:p,ﬁ}-d.

(Rev. 5/2000)

. : f-QLMﬁCL!f, ard
I ordeodarolip ifls from

g N T cRagler T vould

s¢ o gpod wchZbJ reladionship,



DIRECTOR CERTIFICATION PROGRAM SECTION 4: SKILL AREA EVALUATIONS
ADMINISTRATOR’S GUIDE '

Page 4-11

4. Briefly describe the two different types of chapter administration:
(1) Board of Directors and (2) Integrated Chapter Management.
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5. Describe the differences and/or similarities in the director’s role in each type of chapter
.administration.
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Sweer Apanves Dererssmenns,

August 12, 2005

Jennifer Cooke
TuneTown Show Chorus
303 W. Due West Avenue
Madison, TN 37115

Dear Jennifer:

I am pleased to report your very excellent scores on the two DCP tests you took at IES last
month.

As it happens, you earned a perfect score (10 out of 10 points) on both the Analytical Listening
and the Music Theory tests! What a great way to start out your testing record in the program. I
hope you continue to live up to this high standard you have set for yourself.

Please let me know if you have any questions, and I will look forward to your continuing with
tests at our upcoming Fall Sing Fling.

Congratulations on a grand beginning in the DCP!

Sincerely,

¥ Z *., A

Diane M. Clark
DCP Coordinator, Region 23

ce: Sue Ann Justus, Education Coordinator #23 (letter only); Wanda Hartman, Music Services



Sweet Adelines International
Director Certification Program

Progress Report
CONFIDENTIAL Report for fiscal year 2005‘- 200 _é;_ CONFIDENTIAL
DCP Membet's Name M‘{.W: hrm ier (MJ:* oke Region # A%
Chorus Name_ " J g e ~Tom 10 S o AL
Classification: [ Director/Co-Director E’X;sociate/Assistant Director [ Candidate

DCP Coordinator: Record the highest score received in each skill area and the date the score was achieved. The numbers
listed below correspond to the DCP skill area tests. This report should be submitted to international headquarters

immediately following the testing session.

MUSICAL/TECHNICAL SKILLS

1. Condueting - 10 points possible for all
classifications. Includes ictus, hand motions, beat pattern,
tempo, body posture, ad lib style, attacks and releases,
cye contact, facial expressions.

Date of evaluation:

i

{ . O 2. Analytical Listening - 10 points possible for all
classifications. Ability to diagnose and develop a plan to
correct problems in areas of balance, word flow, vibrato,
section accuracy, synchronization, resonance, and vocal

production, i
Date of evaluation: ‘7 = Z.| = ¢35

6. Judging Categories & Competition - 10 points
possible for all classifications. Knowledge and application
of the four categories as outlined in the Judging Category
Description Book.

Date of exam:

7. Vocal Production - 10 points possible for all
classifications. Understanding and practical application of
components of good vocal skills.

Date of exam:

/€. £ 9. Music Theory - 10 points possible for all
classifications. Understanding of music notation, key
signatures, time signatures, interveﬁllgz chord structures.
Date of exam:_ ' 2.2, = 25

10. Rehearsal Planning & Implementation 10
points possible for director/co-director and
associate/assistant director classifications; 5 points
possible for candidates. Understanding of time
scheduling, rehearsal pacing and variety, and long-range
planning.

Date of evaluation:
Score Part 1: Score Part 2:
Enter total score above.

MANAGEMENT/COMMUNICATION SKILLS

3. Organizational Knowledge & Director
Resourees - 10 points possible for all classifications.
International and regional structure, appointees, elected
officials, committees and their duties; organizational
philosophy, policies, terminology.

Date of exam:

4. Teaching - 10 points possible for director/co-
director and associate/assistant director classifications -
take Part 1 only; 5 points possible for candidates - take
Part 2 only. Style of presentation, methods of teaching
music, vocal skills, section unity, barbershop style.
Date of evaluation: :
SEOnEIE At

(Max. 10 pts.)
Enter appropriate score above.

Score Part 2:
(Max. 5 pts.)

5. Management - 10 points possible for
director/co-director and associate/assistant director
classifications - take both Parts 1 & 2. 5 points possible
for candidates - take Part 2 only. Selecting, training,
utilizing musical leaders, working with chapter
administration.
Date of evaluation:
Score Part 1:

(Max. 5 pts)
Enter appropriate score above.

Score Part 2:
(Max. 5 pts.)

8. Communication - 10 points possible for
director/co-director and associate/assistant director
classifications - take both Parts 1 & 2; 5 points possible
for candidates - take Part 2 only. Application of effective
communication skills with administrative leaders, musical
leaders, chorus members and others.
Date of evaluation:
Score Part 1: 1~
(Max. 5 pts.)
Enter appropriate score above.

Score Part 2:
(Max. 5 pts.)



Director Certification Program Page 2
Progress Report

SCORE AND ADVANCEMENT REQUIREMENTS

Approved Director:  Self-evaluation form is on file with the ED/DCP Coordinator; combined scores of at least 50 points in
all ten skill areas; must have attended a regional director education training session or participated fully
in the director’s tract at IES (International Education Symposium) within the last 12 months

Certified Director:  Combined scores of at least 66 points in all ten skill areas, with a minimum of 4 points in each area,
and at least 40 points in musical/technical skills, and at least 26 points in management/communications
skills; must have attended a regional director educational training session or participated fully in the
director’s track at IES during the past 12 months; and must be currently serving as director/co-director
or associate/assistant director of a Sweet Adelines International chorus

Master Director: Must have achieved the level of Certified Director and then a minimum of 600 points in a regional
chorus competition or 1200 points in an international chorus competition, and must have been the
chorus’ director for at least one year

258,10 Total score received in musical/technical skills
O i Total score received in management/communication skills
A Total score received in all skills

List attendance at regional/worldwide director education training sessions or an international director's seminar in the last 12

months. Please give specific dates for each training session: | 22 = e o Ko Mo lbepf
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COMMENTS BY DCP COORDINATOR:

STATUS

[ =~ 7 « &4  Date applied to DCP

Date advanced to Approved Director
Date recommended to Certified Director
Date recommended to Master Director
£ =12 - O0F Date reaffirmed at current status

e -,7"‘»\ b | /,: =

< - " 5 "4 kY L e d : y - it
Date: & -/2 - D& Signed: . <t )/ Par i ey ,/”iﬁ_/ : /" : /,‘, ol Region # il
DCP Coordinator

cc:  DCP Participant
Music Services Department

DCP Coordinator
FOR OFFICE USE ONLY
Date verified classification: Chapter #
DCP Member Chapter President
Address Address

Rev 3/03
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DIRECTOR CERTIFICATION PROGRAM
SKILL AREA 2 EVALUATION
ANALYTICAL LISTENING SKILLS

Participant’s Name . iCN\l'{%’J(‘ COD‘/—QI
Chapter ___Tunélpuon Show Region 23 Date__"1-2i- 05
Classification: Director/Co-director Assoc/Asst. dir. X Candidate

Listen to each taped example and circle the correct answer.

1. The lack of tuning on the “way” chords is primarily a result of:
a.  verticality of tonal line
b.  unmatched vowels
. lack of sufficient breath support
d. (a)and (b) only

(b) and (c) only

2. The chord on “rain-BOWS” in this section doesn’t lock because:
a.  the bari is too heavy
b.  the vowel is unmatched
c.  the song is in the wrong key
d.  the song is beyond the skill of the chorus
the chord is not being sung in correct balance

3. The major problem with the singing of this introduction is:
expressive sound

forward motion

harmony accuracy

dynamic variation

balance

o alo)o s

4. In this selection, chord clarity and lock-and-ring are affected by:
balance problems

insufficiently developed vocal skills

inaccurate intervals

all of the above

e. (b)and (c) only
I

n this selection, dropped phrase endings are usually caused by:
lack of sufficient breath support

@o.crs»

b.  poor ear training

C.  tight-throated singing
d.  peppy tempos

e:

lack of attention to director
(Rev. 4/97) '




