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DIRECTO

SKIkL
ANALYTI

R CERTIFICATION PROGRAM
AREA 2 EVALUATION

CAL LISTENING SKILLS

Participant’s N¢
Chapter __ A1V

ame __ REVeRLY

MILLEL

ERA  MAGIC

Date Bl5/ oo

Classification C

Listen to each 1,

1. The lack of tuning on the “way”
a.  verticality of tonal line
b.  unmatched vowels
c.  lack of sufficient breat
(a) and (b) only
@ (b) and (c) only
2. The chord on “rain-BOWS”
a.  the bari is too heavy
b.  the vowel is unmatched
c.  the song is in the wrong ke
d. the song is beyond the|skill
the chord is not being sung
3. The major problem with the
a.  expressive sound
b.  forward motion
harmony accuracy
d.  dynamic variation
e.  balance
4. In this selection, chord clarity an
a.  balance problems
b.  insufficiently developed vo
c.  inaccurate intervals
@@ all of the above
e.  (b)and (c) only
5.  In _this selection, dropped phrase

lack

D,

b.  poor
G
d.
e. lack

(Rev. 4/97)

tight-throated singing
peppy tempos

Co—direc

aped example and

of sufficient breatl
ear training

of attention to dire

tor Assoc/Asst. dir.

circle the correct answer.

chords is primarily a result of:

h support

in this section doesn’t lock because:

y
of the chorus

in correct balance

singing of this introduction is:

d lock-and-ring are affected by:

cal skills

endings are usually caused by:
1 support

ctor

Candidate
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The
Vals

out of tune
b. solid
C.  strong and accurate
d.  strong and inaccurate
€. (a)and (d)
7. Besides

a.
b.

d.
e

8.  This introduction:

a.
b.
B
d.

X

10. is

°an 9‘03@)9-.0 o ®

The singing here repreéents ITo

tag iJ a good example of:

lack of forward motion

pitch-taking technique|for this song could be described as:
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ork on individual|vocal production, what is the best sequence of skill develop-
ment for this chorus in sound?

tuning, accurate notes|and |intervals, chord balancing, synchronization
chord balancing, accurate notes and intervals, tuning, synchronization
accurate notes and intervals, tuning, synchronization, chord balancing
synchronization, tuning, accurate notes and intervals, chord balancing
acc(JJrate notes and intervals, synchronization, tuning, chord balancing

is generally in tune
has good phrase flow

denﬁonstrates appropriate forward motion

features strong bass singing

D

all of the above

inaccurate intervals
overly conservative tempo
underdeveloped vocal 1kills
indijidual voice parts j

wrong notes

oversinging

lack of synchronization
good balance

good tuning

(Each correct answer

f these practices except:

pparent

is worth 1 point.)

Total points = ZS = TOTAL SCORE (maximum 10)

Evaluat

Date a‘* S~ Q0

ED Signatl@ y\j@m

(Rev. 5/2000)
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DIRECT(
SK

DR (

LL

ORGANIZATIONAL

KN

CERTIFICATION PROGRAM
AREFEA 3 EVALUATION
OWLEDGE & DIRECTOR RESOURCES

ame %uuyd

Participant’s N

N

Chapter __ Lupde e’ Date  17/i8J98
Classification: { DirectorCo-director / Assoc/Asst. dir. Candidate

Instructions to Participant:

Write the letter corresponding to

Worldwide Liaison
Director of Musical Activities
Coronet Club

2

International Board of Direct

Membership Development R¢

Music Education Committee

FEROTNUOR P

1. The governing body o
2

3.

th is responsible for

|
Who is responsible for

programs of Sweet Ad
|

thm would you con
|

A chapter must compe

(except for the Netherl
The chief elected offic

For ia Ready, Set...Grq
those attending?

The primary intent of

What is the name of th

s kol Bl ol

. Who is responsible for
in the region?

o~
el
o
<
N
B
-3

e

the i
numbered descriptions that follow. N¢

OIS
Leadership Development Commit]
Education Direction Committee

Tprcs

f Sw

eline
tact

te at

er in

copy

ove

sup

ands

W pi

e off

sup

tem in the list below that correctly matches each of the
) term is used more than once.

J.  Prospective Chapter Supervisor
X. The Pitch Pipe
. Regent

M3

N. The quantity you’ve paid for
@ The quantity you need
P~ Copyright holders

tee

entative Q@ Music Services Department
R. Arrangers
eet Adelines International

rseeing the musical excellence of the region?

ervising and evaluating both the musical and educational
s International?

to determine if an arrangement has been copyright cleared?

least once every years in order to renew its charter
, Australia and New Zealand).

the region.

rogram, how many copies of music may you make for

right laws is to protect
ficial publication of Sweet Adelines International?

ervising the internal development of prospective chapters
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Fill in the b

11. The purpose of Sweet Ag
its members in the singin

12,
13.
14.
15,
16.

17.

Participant:

What i

What is your Regent’s name?

What i§
A
What is

What i;‘the name of the i

barbers

Of the three regional lead

a. hel

b. heli:: in resolving an i

c. help

14

ERTIFICATION PROGI
ATOR’S GUIDE

lanks:

the name of the Inter

your DMA’s nam
your MDR’s nam

op art form?

RAM

lelin
g of

ntern

e?
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-
es International is to Lgreiccf Dﬂ}g QW BT orideen oo
lﬂ\i&ux. ~gat, bﬁﬂxﬁ&m AR mnamenid

) . [
national President? Koiem E)’tuo{.u/&

Cholime Stactn

e?

| vy
\d@/(rll?/{k_ OhIAﬂIJZO

U

\ational program designed to introduce young women to the

in finding a coac

U
TS, 1

h?

vafap WQM %9 -,(A/hwmu,d{A

to whom would you go for:

DMA

sSue

with the board of directors? %ﬂww

A

with membership retention? MDR.

Leave the rest of this |

total points (each

bage blank.

response is worth 1 point)

Divide total points by 2 =

9.5 TOTAL SCORE (maximum 10)

Evaluator

(Rev. 4/97)
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tudglies . DCPLAH Date_7-/% -9%

/. "y
%"‘nf r C(za 4‘
DMA Signatute - ¢

Pe. v

4

Date
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SKILL AREA 4, PART 1: TEACHING SKILLS
COMPILATION OF RESULTS OF CHORUS EVALUATION
Participant’s Name i Bever ILI M f”ﬁi"
Chapter ___ Rrver |Mag Date_ 4 —~/, 4%
Classificatiod: Director/Co-dirgctor _ X Assoc/Asst. dir.
|
1. Enfer the cjorresponding value from each individual evaluation.
2. Add all values to get total points
3. Divide by the number of non-blank responses (12 or fewer) to get the score for each item.
total divided  no. of ITEM
points by TESpOnses SCORE
Methods of teaching a song |
£ 5228645588 56=-80 -+ _J4 - A5
Methods of t_ejaching vocal skills H
4043540554 65=-4 + _JA - 4.%0
Methods of teaching section work |
483834465538 56=_61 -+ _|4 = 4.25
Methods of teachmU barbershop craf:t and style
4544545 58455=065 - i - 4.58
Clarity of language
155648455488 55=-01 + _IA - 4.96
Follows a logical progression and pac;:l ng in teaching and rehearsal planning
454 3545552 55-85 -+ _IZ - A
Vocal mﬂectlo‘n i
4244648555858 2725-8b -+ A - Akl
Body language and energy, mclu:]inggfacxa} expression
554556555486 55=04 - _& - A4
Maintains attentlon and control of the group
1862544 5584856=_55 -+ _& - 4.58
Presentation of material is approprlaté to the level of the group and meets the
needs of the various learmng styles of the group
| i f
T 55455558 455=58 + _J4 = 485
Sum ITEM SCORES - 45,80+ 5= 4.5, TOTAL SCORE, Skill Area 4
Bvaluator _/lf 4ty J U Muntetlmas .~ DLPCFA  Dae_q 4 98
DMA Signature | Date
(Rev. 4/97) ‘ .
| |
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SKILL AREA q, PART 1: MANAGEMENT SKILLS
~ COMPILATION OF RESULTS OF CHORUS EVALUATION
Participant’s Name Bg:i @‘(f&i M;Hﬁ'f
Chapter ____ Kiver| Mabic Date__ 4 —/, 9%
Classification: Director/Co-dire ctor| X Assoc/Asst. dir.
1. Enter the c@rresponding value from eacsh individual evaluation.
2. Addall valjucs to get total points.
3. Divide by the number of non-blank responses (12 or fewer) to get the score for each item.
total divided  no. of ITEM
points by IESpPONSes SCORE
The participant selects and utilizes chorus
members {0 assist her in the chapter’s
musical program.
EZAL 5555 5445- £ A = 458
The participant provides training for the
music staff members. :
go428405544 5= + A = 450
The participant delegates duties to mdmbers
showing strength in special areas 5
LIR5558555446=00 + _A = 458
The participant works effectively|with chapter
administration,
25555 4686685565=060 -+ _J4 - 5
The participanti develops, trains and ut?ilizes a
music team that makes it possible for each
chorus member to receive individual assistance. 7
| e

& 5&155 257844 5=01.0 + _& = 429

|

!

Sum ITEM SCORES = JJ.95 — 5= 4,59 TOTAL SCORE, Skill Area §, Part 1

1 1
Evaluator 7}4)7;,/ (:f{ém g»&d”i ﬂwﬂm DCFC #4 Date_ 4 —6 93
DMA Signature d Date
(Rev. 4/97) ‘
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DIRECTOR CERTIFICATION PROGRAM
SKILL AREA 5 EVALUATION — PART 2
MANAGEMENT SKILLS
Participant’s Name BEVERLY | MiLLEs
Chapter MAGIC_ Date__ 8 |4 | 200

T

Instructions to participant:
Write a brief response to each question
|

1. List five (5) ways you could
of a 4U—voi‘ce chorus.
l. PH‘i.Sil CAL wWARM -
A. VO caL
3. TAre
4, DiReerING To ALlo

5. ASSIST Wit
2. Describe how you would develop
65-voice chorus.

EACH

LEARNI

SecTion

6!6&1"'!0:\[ To
BE TReSPONSIBLE

G “TAPEA AND
PRE LIMIN ARY INTERRP

Classification% ﬁirectorzgy-direclor |
Skill Area 5 Evaluation — Part 2 is to be completed by all classifications.

WARM - R

EVALUATION

MU

THEY  WopLD

I WwWouLd TrRAIN AT
ALr AS

FoR

Assoc/Asst. dir. Candidate

Each question is worth 5 points.

assist your director if you were an associate/assistant director

W  DIRECTOR  To BeECoMe THE Coacy

sic Review ANd Serectioa
an effective music team if you were the director of a

LEAST TwWe MEMBERS Frou
SECTION LEADERS. THEY Woury
LEARN ING  MmusiC FIRST | MAKING
TEACHING NoTES |, WDARDS AND

To THE CHORVS MmEMBEZ2< IN THg e
ALsp Do TAPe Review AND REPoRT PROBLEMS

3. What are the key ingredients of a good working relationship between the chorus director T2 M¢,

and board of directors?

1, CoMmuNICATION

MUTUAL RESPeeT

2 SENSE OF
4, UNDERSTANDING
5, WILLINGNESSE

(Rev. 5/2000)

ComMmMoN DIRECTIoN

OF RrOLES

To Take RISKS TogerHee
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administrat

THE

Cheac
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of Directors and (2
Boarp OF
ELECTED ENTIRE

ALL. | ADMIN | STA
0 a4
\[ TE MemBE

cribe the two diffe

RSHIP AND
PAESIDENT,

RATED (4

AUTHORITY
IN of

e differences and/
ion.

DiREeTpe.
a7y TO
Ner TYA

DIRE CTD

tal points

rent
) Int

B

AT
Ty

e
AP
M

/
ER,

Or Si

M
TH
1¢4
2
Dg
r
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types of chapter administration:

egrated Chapter Management.
bDiIRECTpRS

15 TYPICALLY A GROUP

BY THE MEMAERSHIP To HANDLE
VE MATTERS oON BEHALF OF THE
(PICALLY  (oMPRISED OF A PRESIDENT,
CRETARY | TReasUREA- & BOARD Mimeca
red. MANAGemeT FPoSITiIeNS CAN Be
JTED , AND THE DIRECTOR 15 TYPieA Ly
MBeR,  COORDINATDLS OR LEADERS oF

ARE Use> To ACHIEVE GOALS AND TASKS
ATING The (CHolus

milarities in the director’s role ineach type of chapter

AY  ACT IN AN ADvispey
e BoAep OF Diﬁ.gic:ffo/isf BOT
LLy A NOTING  pepyacy

1S A FyuL FUNETIONING

-5

e TeGrated  (pap TER-

¥

Divideﬁtota

points by 5= _&

TOTAL SCORE, PART 2 (maximum 5)

Evaluato

g
ED Signature

(Rev. 8/99)
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