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October 27, 2000 |

1
Ms. Beverly A. Miller,

River Magic Chapter

168 Honeysuckle Ln

Huntington WV 25701
|

Dear Beverly,

Director

#04

~4726

On behalf of the Education Direction Committee, I want to congratulate you on
your advancement to Certified Director in the Director Certification Program.

Recommendation for a
the ten skill areas. The

dvancement was based on your achievement in each of
committee is pleased to approve that recommendation.

Enrollment in this program, and your efforts to successfully complete the
requirements for advancement, attest to your desire to continue developing your
skills as a Sweet Adelines chorus director. Best wishes in reaching your next

goal in the program.

Sincerely,

Pat C. Berry

Music Services Assi ita

:pb

e Education Dire]
Lynn S. Hartr
Norma Rash, E
Linda Hall, Ch
Lorraine B

Kelly Brown, I

Joey Dawes, |
Laurie Penning
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uth, DCPC #04
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apter President

ows, Director of Education

Director of Communications
Director of Music Services

ton, Public Relations & Marketing Assistant




Memo

Date: Qctober 27, 2000

To: IP/nn S! Hartmuth, DCPC |#04

From: Rat C. Berry, Music Services Assistant/DCP

Re: Certificate of Achievement

This is to notify you that Beverly Miller has been advanced to the level of certified director.

1

Enclosed is the certificate that you a%ld your Education Coordinator may want to present at a
regional|event or on an individual basis.

Feel freg to contact me if you have any questions.

rb
Enclosures

ce; Norma Rash, ED #04




Sweet Adelines International
Director Certification Program
Progress Report

CONFIDENTIAL port for fiscal year 2000 -200_§ CONFIDENTIAL

Pl o \ A
DCP Member's Nam&E}?"\! & ic.’\\\ i\( 1 \\ TR Region # 4
Chorus Name Q\VSP Mﬂm 1C L j

Classification: JE\Director/Co-Dire ctor [ Associate/Assistant Director [ Candidate

DCP Coordinator: Record the highest score reielved in each skill area and the date the score was achieved. The numbers
listed below correspond to the DCP skill area tests. This report should be submitted to international headquarters

immediately following the testing session.
—1

! i
MUSICAL/TECHNICAL SKILLS

MANAGEMENT/COMMUNICATION SKILLS

I 1. Conducting - 10 points possible for ail q S; 3. Organizational Knowledge & Director
classifications| Includes ictus, hand motions, fbeat pattern, Resources - 10 points possible for all classifications.
tempo, body ppsture, ad lib style, attacks and releases, International and regional structure, appointees, elected

' eye contact, facial expressmns 1 officials, committees and their duties; organizational
Date of evaluation: ; b~ Qf?\ philosophy, policies, term:nolog
Date of exam: é}%
8 2. Analytical Lntemng 10 points pq)sslblﬁ for all ()) e
classifications| Ability to diagnose and develop a plan to : 4. Teaching - 10 points possible for director/co-
correct problems in areas of balance, word flow, vibrato, director and associate/assistant director classifications -
section accuracy, synchronization, resonance, and|vocal take Part 1 only; 5 points possible for candidates - take
| production. “ o e Part 2 only. Style of presentation methods of teaching
Date of evaluation: % b R \:3' music, vocal skills, section unity, barbershop style.
Date of evaluation: =
V} r-l 6. Judging Categorles & Competlti n - 10 points Score Part lc_:! in Score Part 2:
possible for al classﬁcatlons Knowledge and apphcatién ) (Max. 10 pts.) (Max. 5 pts.)
of the four categories as outlined in the Judg|1ng Category “«.{ .. Enter appropriate score above.
Description Book. __ ‘
Date orf) exam: \q\ L % (‘:) T q “33} 5. Management - 10 points possible for
| director/co-director and associate/assistant director
Ei 7. Vocal Prodliction - 10 points possible for all classifications - take both Parts 1 & 2. 5 points possible
classifications| Understanding and practical appligation of for candidates - take Part 2 only. Selecting, training,
components of good vocal skills. utilizing musical leaders, working with chapter
Date of exam:| 3 ~ SO administration. -
- Date of evaluation: Q-5-Q0
OJ. E) 9. Music Theory - 10 points possible|forall, i Score Part 1:H. ,“q\'eq Score Part 2:
classifications| Undeérstanding of music notation, key 3 £ (Max. 5 pts) (Max. 5 pts.)
| signatures, time si%%atﬁrei,‘ intervals, chord structures. Enter appropriate score above.
| Date of exam: ud e " _
Q)ag 8. Communication - 10 points possible for
qm_(gb 0. Rehearsal Planning & Implementation 10 director/co-director andassociate/assistant director
points possible for director/co-director and classifications - take both Parts 1 & 2; 5 points possible
associate/assistant director classifications; 5 points for candidates - take Part/ 2.only. Application of effective
possible for candidates. Understahdmg of nrﬁ communication skills with admlmstratlve leaders, musical
| scheduling, rehearsal pacing and vanety, anﬁ! long-range leaders, chorus members and others.
planning. K,:) ' Date of evaluation: Q-S5O
Date of evaludtion: 8 ‘b (b “ | Score Part IHD ES’ Score Part 2: b

Score Part 1] Lo bo Score Part 2: 5 il (Max. 5 pts.) (Max. 5 pts.)
Enter total score above. I \ Enter appropriate score above.




Director Certification Program
Progress Report

SCORE REQUIREMEN TS

Approved Director: Combined scores of at|least 50 points in all ten skill areas

Certified Diregtor: Combined scores of at least 66 points in all ten skill areas
T:d at least 40 points in musical/technical skills, and at lea

skills

Master Directot-

chorus’ director for at least one year

-

D). &4
29 3%
e

T%)tal score received in musicial/technical skills

O Total score received in all skil}s

bLust have achieved the level of Certified Director and then a minim
chorus competition or 1200 points in an international chorus competition, and must have been the

T?tal score received in manag'ement/communication skills

Page 2

um of 600 points in a regional

List attendance at regional/worldwide director education training sessions or an international director's seminar in the [ast 12

- L

months: M4 o | SO < Psipe oY ondl Je S

Sune. 9-1)
COMMENTS BY DCP COORDINATOR:

A £

) u;\\! 19-33

STATUS
IO™ 31~ 9o Date applied to DCP
Date advanced to Approved Director
Date recommended to Certified Director
Date recommended to Master Director
Date reaffirmed at current status

\ I "‘“‘%-.,

{

Y \ ) \ i\‘- h
' Y, ~d |\ .
At ) ( ‘*»—:’(é N b et ™ \ (N, ‘ ~ H\:ﬁ
Date:q = &#LB" ? ?“) Slgned:\ ; ;,% & ; \5 «.:} i ’\‘,‘ \”\J\\,Y\‘. \,_,)\J\J \ -

Region # ‘

Y DCP Coordinator

cc:  DCP Participant

Music Services Department

DCP Coordinator
FOR OFFICE USE ONLY
Date verified classification: Chapter # :
DCP Member Chapter President
Address Address




Director C

Progress Report

SCORE REQUIREMENTS

Approved Director; Combined scores o1

Certified Djrector: | Combined scores of
and at least 40 poin
management/comm

Master Diréctor: | A minimum of 600

2.1t

ertification Program

competition

i Total score receive

A8 .40

A\

Total score receive

51 .4

Total score receive

List attendd

nce at regional/worldwide dir

Page 2

[ at least 50 points in all ten skill areas
[ at Ieast 66 points in all ten skill areas, with a minimum of 4 points in each area,
\ts in musical/technical skills, and at least 26 points in

unications skills

points in a regional chorus competition or 1200 points in an international chorus

d in musical/technical skills
d in management/communication skills

d in all skills

ector education training sessions or an international director’s seminar in the last

12 months:| ___ Attended PP/?'I Train 114 1-11 to 1-14-46
COMMENTS BY DMA/DCP COORDINATOR:
STATUS

10-% & 4”9 Date applied to DCP

Date reaffirmed

Date: ’Q
cc: | DEP
Musi

DM

--ﬁ-ﬂﬁ Signed: //?Az

Date advanced 1o Approved Director
Date recomumended o Certified Director
Date recommenclled to Master Director

at current status

Region # ff{_'

Part.icipant
¢ Services Department
\/DCP Coordinator

7{ Etlu Muipelmay _Deoc

DMA/DCP Cbordinator

For OFFIJE USE ONLY

Date verified classification; Chapter #
DCP Member, Chapter President
Address Address

(Rev.5/97)




Sweet Adelines International
Director Certification Program
Progress Report

CONFIDENTIAL Report for fiscal year 199 8 - 1994 CONFIDENTIAL
DCP Member’s Name alll. Peye 9 2, Miller Region # 4
Chorus Namge KIver .’”?r_r:}"cfi? IC
Classification: (4 Director/Co-Director [] Associate/Assistant Director ] Candidate
DMA/DCP Coordinator: Record the highest score received in each skill area and the date the score was achieved. The

numbers listed below correspond to the DCP skill area tests. This report should be submitted to international headquarters

immediately

following the testing session.

MUSICAI

1. Conducting - 10 points possible
s. Includes ictus, hand motions, beat
o0, body posture, ad lib style,
contact

classification
pattern, temp
releases, eye

Date of evaluation:

all classificat
plan to corrg
vibrato, secti
and vocal pr
Date of eval

points possib
application o
Judging Catsg
Date of exan

facial expressions.

L/TECHNICAL SKILLS

> for all

attacks and

2. Analytical Listening - 10 points possible for
ions. Ability to diagnose and
ct problems in areas of balance, word flow,

develop a

on accuracy, synchronization, resonance,
pduction.
nation:
6. Judging Categories & Competition - 10
le for all classifications. Knowledge and
f the four categories as outlined in the
gory Description Book.
s
cal Proguction - 10 points possible for all

7. Vo
classification
of componer
Date of exan

>
£

'fJf-'\" 9. My

classification

A.bb 10. R
points possit
associate/ass
possible for
scheduling, 1
planning.

Date of eval

Score Part 1
Enter total s

1

s. Understanding and practic:
its of good vocal skills.

1 application

i}

1sic Theory - 10 points possi
s. Understanding of music ng
signatures, time signatures, intervals, chor
Date of exam:

7-15-97

ble for all
tation, key
d structures.

le for

A
A ]

T s ¥

ehearsal Planning & Imples
director/co-director and
istant director classifications;
candidates. Understanding of
ehearsal pacing and variety,

nation: i

':vaz':_ Score Part 2:
core above.

;;’ -/

mentation 10

5 points
time
ind long-range

MANAGEMENT/COMMUNICATION SKILLS

ff 5 3. Organizational Knowledge & Director
Resources - 10 points possible for all classifications.
International and regional structure, appointees, elected
officials, committees and their duties; organizational
philosophy, policies, terminology.
Date of exam: 1-(8-98

‘ff .26 4. Teaching - 10 points possible for director/co-
director and associate/assistant director classifications; 5
points possible for candidates. Style of presentation,
methods of teaching music, vocal skills, section unity,
barbershop style.

Date of evaluation: /

VA S, ¥ )
1-6-9%

Y,
Score Part 1: 4. &2 Score Part 2:
Enter total score above.

“.59 5. Management - 10 points possible for
director/co-director and associate/assistant director
classifications. 5 points possible for candidates.
Selecting, training, utilizing musical leaders, working
with chapter administration.

Date of evaluation; f A

n,

U

Score Part 1:“?’i f af?““?? Score Part 2:
Enter total score above.

4.£5 §. Communication - 10 points possible for
director/co-director and associate/assistant director
classifications; 5 points possible for candidates.
Application of effective communication skills with
administrative leaders, musical leaders, chorus members

and others. AL
Date of evaluation. 7~ &6 ~4%
Score Part 1:4,£%5  Score Part 2:

Enter total score above.



OV

Director Certification Program

Progress Report

SCORE REQUIRE

Approved Director:

I
Certified DiJ:rector:
!

Master Director:

I4.16
A48.80

MENTS

Page 2

Combined scores of|at least 50 points in all ten skill arcas

Combined scores of | at least 66 points in all ten skill areas, with a minimum of 4 points in each area,
and at least 40 points in musical/technical skills, and at least 26 points in
management/communications skills

A minimum of 600 jpoints in a regional chorus competition or 1200 points in an international chorus
competition

Total score received in musical/technical skills

Total score received in management/communication skills

42 Ab

Total score receivec:l in all skills

List attendance at regional/worldwide director education training sessions or an international director’s seminar in the last

12 months:

Attended

COMMENTS BY DMA/DCP COORDilNATOR:

P;?pz?'! Tmrnawﬁi 1-11 to 1-19-9%

STATUS

10 -3(-4

S~

Date: 4 ”"{9 *4’5

IUJ

¢cc: - DGR Partlc1p ant

Music Services Department
DMA/DCP Coordinator

Date applied to ]?CP
Date advanced to Approved Director
Date recommended to Certificd Director
Date recommended to Master Director
Date reaffirmed at current status

Signed: JJI?;/_ g %ﬁ / /@MM, / DcFe Region # fﬁ

DMA/DCP Coorgdinator

| | :

FOR OFFICE USE ONLY

Date verified classification;

DCP Member

Chapter #
Chapter President

Address.

Address

(Rev.5/97)




Dire

Sweet Adelines International

ctor Certification Program
Progress Report

CONFIDEN;TIAL Report for fiscal year 199 - 19949 CONFIDENTIAL
DCP Membe:r’s Nanje Bevevly Miller Region # A
Chorus Nam:e 'Rlver Maaic

Classification: P Director/Co-Ditector [ Associate/Assistant Director L] Candidate

DMA/DCP Coordinator: Record the higl

numbers listed below
immediately followis

v correspond to the D
ng the testing session.

nest s

core received in each skill area and the date the score was achieved. The

CP skill area tests. This report should be submitted to international headquarters

MUSICAI

1. Conductin
classifications. Inclu
pattern, tempo, body
releases, eye |contact
Date of evaluation:

L/TECHNICAL SKI
g - 10 points possible

posture, ad lib style,
facial expressions.

des ictus, hand motions, be

LLS

for 4

11

at

attacks and

2. Analytical

all classifications. Ability to diagnose and

plan to correct probl

Listening - 10 point

ems in areas of balan

vibrato, section accuracy, synchronization,
and vocal pmductim{.
Date of evaluation:

S POSS
deve

ible for
lop a

ce, word flow,

Ie€s01

6. Judging C
points possible for a

application of the four categories as outlin
Judging Category Dgscription Book.

Date of exam:

ategories & Compet
|1 classifications. Kno

ition
wledg
ed in

7. Vocal Production - 10 points p

classifications. Unde
of components of go
Date of exam:

rstanding and practica
od vocal skills.

0ssibl

L app

4.5 9. Music Theory - 10 points possi

classifications. Unde
signatures, time sign
Date of exam:

1-15-91

rstanding of music no
atures, intervals, chor

ble fo
tation
d stru

10. Rehearsa
points possible for d
associate/assistant di

possible for candidat

I Planning & Impler
irector/co-director an
rector classifications;

scheduling, rehearsal pacing and variety, a

planning.
Date of evaluation;

les. Understanding of time

enta

poi

nd lo

Score Part 1:

Enter total score aboy

€.

. Score Part 2: L

nance,

- 10
e and
the

e for all
ication

r all

, key
ctures.
ition 10

nts

ng-range

MANAGEMENT/COMMUNICATION SKILLS

9.5 3. Organizational Knowledge & Director
Resources - 10 points possible for all classifications.
International and regional structure, appointees, elected
officials, committees and their duties; organizational
philosophy, policies, terminology.

Date of exam; 1-18-98

4. Teaching - 10 points possible for director/co-
director and associate/assistant director classifications; 5
points possible for candidates. Style of presentation,
methods of teaching music, vocal skills, section unity,
barbershop style.

Date of evaluation:

Score Part 1: Score Part 2:
Enter total score above.

5. Management - 10 points possible for
director/co-director and associate/assistant director
classifications. 5 points possible for candidates.
Selecting, training, utilizing musical leaders, working
with chapter administration.

Date of evaluation:

Score Part 1: Score Part 2:
Enter total score above.

8. Communication - 10 points possible for
director/co-director and associate/assistant director
classifications; 5 points possible for candidates.
Application of effective communication skills with
administrative leaders, musical leaders, chorus members
and others.

Date of evaluation;

Score Part 1: Score Part 2:
Enter total score above.



Director Certification Program

Progress Réport

SCORE REQUIREMENTS

Approved Director:

Certified Difector:

Master Director:

Combined scores of

Combined scores of

A minimum of 600 points

competition

at lea

at lea
and at least 40 points in 1
management/communicati

st 66 points in all ten skill areas, with a minimum of 4 points in each area
nusical/technical skills, and at least 26 points in
ons skills

Page 2

st 50 points in all ten skill areas

2

in a regional chorus competition or 1200 points in an international chorus

g Z Total score received in musical/technical skills

9.5 Total score received in management/communication skills

1 N : . .

[ HA O Total score received iin all| skills
List attendance at re ;ional/worldwiide director education training sessions or an international director’s seminar in the last

1 Jo o s ¥ . )] -
12 months: Attevided Eedl Tiawming - 7-18 1o 719 -49%
¥

COMMENTS BY DMA/DCP COORDINATOR:
STATUS
10-5]-9b Date applied to DCP
Date advanced to Appraved Director

Date recommende

Date recommende

Music Service
DMA/DCP Co

d to (
dto N

M

ertified Director

vlaster Director

Date reaffirmed at| currgnt status
{}-A I /’f
114 85 v 7 /] weoffee f] -~ 2, : 7
Signed:_ /ANy {}:}‘fé,f,é,’fi( / ﬁfmzé?@é;w% l DeFe Region # ‘4‘;‘ y
5;}" DMA/DCP Coordinator
L
Department
rdinator

FOR OFFICE USE ONLY

Date verified| classification: Chapter #

DCP Member Chapter President
Address Address

{Rev.5/97)




SWEE
DIRECT

T ADELINES INTERNATIONAL
OR CERTIFICATION PROGRAM
PROGRESS REPORT
CONFIDENTIAL

REPORT FOR FISCAL YEAR 199_"7 | -199_%

PARTICIPANTS NAME: __ Fever lus H

{iiler

CHAPTER: Liver Madic
b
CLASSIFICATION: % DIREGTOR/CO-DIRECTOR
ASSOCIATE/ASSISTANT DIRECTOR
CAND|DATE DIRECTOR
DMA: Record highest score received in|each skill area and the year the score was achieved. Numbers correspond to
DCP fg
MUSI MANAGEMENT/COMMUNICATION SKILLS
1. Conducting. 10 points possible for/all 3. Organizational knowledge. 10 points

classifications. Includes ictus, hand motions

possible for all classifications. Intemational and

beat pattern, tempo, body posture, ad |ib style, regional structure, appointees, elected officials,

attacks and releases, eye contact, facial
expre

2. Analytical listening. 10 points poss
for all classifications. Ability to diagnose and
develop a plan to correct problems in areas

balance, word flow, vibrato, section accuracy

committees and their dulies; organizational
philosophy, policies, terminology.

Year of exam:
ble 4. Teaching. 10 points possible for all
classifications. Style of presentation, methods of
f teaching music, vocal skills, section unity,

: barbershop style. Year of evaluation:

synchronization, resonance, and vocal production.
Year of exam: Score part 1: Score part 2:
Enter total score above.
6. Judging categories. 10 points posible 5. Management. 10 points possible for
for all classifications. Knowledge and application of Director/Co-Director and Associate/Assistant

the four categories as outlined in the Judging
Category Description Book. Year of exam:_|

Director classifications; 5 points possible for
Candidates. Selecting, training, utilizing musical
leaders; working with chapter administration.

Year of evaluation: __
7. Vocal production. 10 points possible for Score part 1: Score part 2:
all c|a|ssificaﬁ ns. Understanding aniEracti | Enter fotal score above.
application of components of good vocal skills.

Year of exam:

9 5 9. Music theory. 10 points possible for all 8. Communication. 10 points possible for
classifications| Understanding of musi: notation, Director/Co-Director and Associate/Assistant
key signatures, time signatures, intervals, chord Director classifications; 5 points possible for

y sig g

structures. Year of exam: 997

Candidates. Application of effective
communication skills with administrative leaders,

____|10. Rehearsal planning and implementation. musical leaders, chorus members and others.
10 pqints possible for Director/Co-Director and Year of evaluation: ___
Asso«l:iate/Assistant Director classifications; g

point§ possible for Candidates. Unde tandihg of Scoreparti: _____ Scorepart2: _____
time scheduling, rehearsal pacing and variety, and Enter fotal score above.

Iong~¢ange planning. Year of evaluation:

Score part 1:
Enter total scare above.

Score part 2:




