REGION 4

Rita Tucker, DCP Coordinator
62832 Range Rd.
Lore City, OH 43755
740-489-5811
ritatuck@aol.com

November 27, 2005

Amanda Kaufmann
8321 Sable Crossing
Columbus, OH 43240

Dear Amanda,

Enclosed is your progress report for DCP module testing completed at the Director’s Retreat in November.
The progress report indicates the scores you received on the modules completed and the modules yet to
complete. Module #1, Conducting and the chorus evaluations for modules 4, 5, 8 and 10 are the only
elements needed to complete your DCP program.

Once | receive the chorus evaluations and the conducting evaluation, | will calculate the results and
complete your final progress report. Please let me know if there is anything else | can do to help you attain
your goal.

In Harmony,

Rita Tucker
DCP Coordinator
Region #4

Cc: Wanda Hartman, Music Services Assistant/DCP
Lynn Hartmuth, Education Coordinator
«~Zoe Hagy, Director Coordinator
file
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Sweet Adelines International
Director Certification Program

Progress Report
CONFIDENTIAL Report for fiscal year 20045 - 200 /s CONFIDENTIAL
DCP Member's Name ﬂHﬁNﬁi@ k_/ﬁHFM ANV Region # L}f
Chorus Name {?eﬂ.ﬂih’f Showcagse

Classification: %/Director/CO—Director [ Associate/Assistant Director [ Candidate

DCP Coordinator: Record the highest score received in each skill area and the date the score was achieved. The numbers
listed below correspond to the DCP skill area tests. This report should be submitted to international headquarters
immediately following the testing session.

MUSICAL/TECHNICAL SKILLS MANAGEMENT/COMMUNICATION SKILLS
4 1. Conducting - 10 points possible for all (Q, % 3. Organizational Knowledge & Director
classifications. Includes ictus, hand motions, beat pattern, Resources - 10 points possible for all classifications.
tempo, body posture, ad lib style, attacks and releases, International and regional structure, appointees, elected
eye contact, facial expressions. officials, committees and their duties; organizational
Date of evaluation: / # itd jfi){,ﬂ philosophy, policies, terminology.
= Date of exam: Iy Jiilos
éi;!:‘ 2. Analytical Listening - 10 points possible for all iR
classifications. Ability to diagnose and develop a plan to ﬁ,ﬁ 4. Teaching - 10 points possible for director/co-
correct problems in areas of balance, word flow, vibrato, director and associate/assistant director classifications -
section accuracy, synchronization, resonance, and vocal take Part 1 only; 5 points possible for candidates - take
production. ) Part 2 only. Style of presentation, methods of teaching
Date of evaluation: i / 11{o8 music, vocal skills, section unity, barbershop style.
) ) Date of evaluation: Al9s /el
2,‘-} 6. Judging Categories & Competition - 10 points Score Part 1: _@" Score Part 2: A/,
possible for all classifications. Knowledge and application (Max. 10 pts.) (Max. 5 pts.)
of the four categories as outlined in the Judging Category Enter Part 1 or Part 2 above. Do not total both scores.
Description Book.
Date of exam: /i /l i ] bs 9. © 5. Management - 10 points possible for
- director/co-director and associate/assistant director
4,5 7. Vocal Production - 10 points possible for all classifications - take both Parts 1 & 2. 5 points possible
classifications. Understanding and practical application of for candidates - take Part 2 only. Selecting, training,
components of good vocal skills. utilizing musical leaders, working with chapter
Date of exam: il ]os administration. i
A Date of evaluation: 2 /} A5 /ob
'_1: Q 9, Music Theory - 10 points possible for all Score Part 1: _1& Score Part 2: _‘f’_lf
classifications. Understanding of music notation, key (Max. 5 pts) (Max. 5 pts.)
signatures, time signatures, intervals, chord structures. Enter appropriate score above.
Date of exam: “iiﬁ los P
i 5:7 8. Communication - 10 points possible for
4,77 10. Rehearsal Planning & Implementation 10 director/co-director and associate/assistant director
points possible for director/co-director and classifications - take both Parts | & 2; 5 points possible
associate/assistant director classifications; 5 points for candidates - take Part 2 only. Application of effective
possible for candidates. Understanding of time communication skills with administrative leaders, musical
scheduling, rehearsal pacing and variety, and long-range leaders, chorus members and others.
planning. Date of evaluation: 2/25/06

Date of evaluation: &/ 25 '{{Ag Score Part 1;_t/, o " Score Part 2;_s4L 0
Score Part 1: 44,7 Score Part 2: ~,0 (Max. 5 pts.) (Max. 5 pts.)

Enter appropriate score above. Enter appropriate score above.



Director Certification Program Page 2
Progress Report

SCORE AND ADVANCEMENT REQUIREMENTS

Approved Director: Self-evaluation form is on file with the ED/DCP Coordinator; combined scores of at least 50 points in
all ten skill areas; must have attended a regional director education training session or participated fully
in the director’s tract at IES (International Education Symposium) within the last 12 months

Certified Director:  Combined scores of at least 66 points in all ten skill areas, with a minimum of 4 points in each area,
and at least 40 points in musical/technical skills, and at least 26 points in management/communications
skills; must have attended a regional director educational training session or participated fully in the
director’s track at IES during the past 12 months; and must be currently serving as director/co-director
or associate/assistant director of a Sweet Adelines International chorus

Master Director: Must have achieved the level of Certified Director and then a minimum of 600 points in a regional
chorus competition or 1200 points in an international chorus competition, and must have been the
chorus’ director for at least one year

o
0

Total score received in musical/technical skills

L
k.,
g

&

F . . . - -
7 Total score received in management/communication skills

S0
~J

Total score received in all skills

List attendance at regional/worldwide director education training sess?s or an international director's seminar in the last 12
nths. Please give specific dates for each training session:_/AC5/0N director seminar }i1joS
]?j Caion \Wiviker s“!"?fi{-‘—‘hr:j /e

I :
COMMENTS BY DCP COORDINATOR: _(epodctob.  (Lrnsratulstrins r
' zhing Hhe prectoema om. sthctn o sh@~t bomee ,

< ¥ {

STATUS

5~2-©Y  Date applied to DCP

== Olo  Date advanced to Approved Director

F-HMHo- Olo Date recommended to Certified Director
Date recommended to Master Director

2-HNo— Ol Date reaffirmed at current status

Date:2-2lo-Of  Signed: &L Q xit,ﬁf/bd Region # 4

DCP Coordinator

cc:  DCP Participant

Music Services Department

DCP Coordinator
FOR OFFICE USE ONLY
Date verified classification: Chapter #
DCP Member Chapter President
Address Address

Rev 3/03



REGION 4

Rita Tucker, DCP Coordinator
62832 Range Rd.
Lore City, OH 43755
740-489-5811
ritatuck@aol.com

March 6, 2006

Amanda Kaufmann
832 Sable Crossing
Columbus, OH 43240

Dear Amanda,

Congratulations on completing the DCP modules and attaining a score sufficient for advancement. The
enclosed progress report has been submitted to International Music Services for recommendation to
Certified Director.

International will review and verify the progress report and you will be notified of your advancement to
Certified Director. Applicable notifications and certificate will be forwarded to Region 4 Education
Coordinator, Lynn Hartmuth.

Again, congratulations on completing the Director Certification Program.
In Harmony,

Rita Tucker
DCP Coordinator
Region #4

Cc: Wanda Hartman, Music Services Assistant/DCP
Lynn Hartmuth, Education Coordinator
—fie



Sweet Adelines International
Director Certification Program
Progress Report

CONFIDENTIAL

Report for fiscal year 200 é— - 200 é

DCP Member's Name ié)MRNDH %UFMRNU

CONFIDENTIAL

Region # 4

Chorus Name

9’1727‘@! SApwC a5

Classification: )%/ Director/Co-Director [ Associate/Assistant Director [ Candidate

DCP Coordinator: Record the highest score received in each skill area and the date the score was achieved. The numbers
listed below correspond to the DCP skill area tests. This report should be submitted to international headquarters

immediately following the testing session.

MUSICAL/TECHNICAL SKILLS

1. Conducting - 10 points possible for all
classifications. Includes ictus, hand motions, beat pattern,
tempo, body posture, ad lib style, attacks and releases,
eye contact, facial expressions.

Date of evaluation:

2:0 2. Analytical Listening - 10 points possible for all
classifications. Ability to diagnose and develop a plan to
correct problems in areas of balance, word flow, vibrato,
section accuracy, synchronization, resonance, and vocal

production.
H=llz05

Date of evaluation:

7; ‘_‘f 6. Judging Categories & Competition - 10 points
-possible for all classifications. Knowledge and application
of the four categories as outlined in the Judging Category

Description Book.
i=1i- 05

Date of exam:

5,5 7. Vocal Production - 10 points possible for all
classifications. Understanding and practical application of
components of good vocal skills.

Date of exam: 11=]1~-08

] 4‘0 9. Musie Theory - 10 points possible for all
classifications. Understanding of music notation, key
signatures, time signatures, intervals, chord structures.
Date of exam: {/-1]-0O5

10. Rehearsal Planning & Implementation 10
points possible for director/co-director and
associate/assistant director classifications; 5 points
possible for candidates. Understanding of time
scheduling, rehearsal pacing and variety, and long-range

planning.
Date of evaluation: /l=1]-05
Score Part 1: Score Part 2: 5 O

Enter total score above.

MANAGEMENT/COMMUNICATION SKILLS

é:f 3. Organizational Knowledge & Director
Resources - 10 points possible for all classifications.
International and regional structure, appointees, elected
officials, committees and their duties; organizational
philosophy, policies, terminology.

Date of exam: //-//-05

4. Teaching - 10 points possible for director/co-
director and associate/assistant director classifications -
take Part 1 only; 5 points possible for candidates - take
Part 2 only. Style of presentation, methods of teaching
music, vocal skills, section unity, barbershop style.
Date of evaluation: o
Score Part 1:__ Score Part 2: Njﬂ

(Max. 10 pts.) (Max. 5 pts.)
Enter Part 1 or Part 2 above. Do not total both scores.

5. Management - 10 points possible for
director/co-director and associate/assistant director
classifications - take both Parts | & 2. 5 points possible
for candidates - take Part 2 only. Selecting, training,
utilizing musical leaders, working with chapter
administration.

Date of evaluation: I ~{1-05
Score Part 1: Score Part 2:
(Max. 5 pts) (Max. 5 pts.)

Enter appropriate score above.

8. Communication - 10 points possible for
director/co-director and associate/assistant director
classifications - take both Parts 1 & 2; 5 points possible
for candidates - take Part 2 only. Application of effective
communication skills with administrative leaders, musical
leaders, chorus members and others.

Date of evaluation: I/ -1l -05
Score Part 1: Score Part 2: o .
(Max. 5 pts.) (Max. 5 pts.)

Enter appropriate score above.
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Director Certification Program Page 2

Progress Report

SCORE AND ADVANCEMENT REQUIREMENTS

Approved Director:  Self-evaluation form is on file with the ED/DCP Coordinator; combined scores of at least 50 points in
all ten skill areas; must have attended a regional director education training session or participated fully
in the director’s tract at IES (International Education Symposium) within the last 12 months
%

Certified Director:  Combined scores of at least 66 points in all ten skill areas, with a minimum of 4 points in each area,
and at least 40 points in musical/technical skills, and at least 26 points in management/communications
skills; must have attended a regional director educational training session or participated fully in the
director’s track at IES during the past 12 months; and must be currently serving as duector/co—dlrector
or associate/assistant director of a Sweet Adelines International chorus

Master Director: Must have achieved the level of Certified Director and then a minimum of 600 points in a regional
chorus competition or 1200 points in an international chorus competition, and must have been the
chorus’ director for at least one year

A gfi! 53’ Total score received in musical/technical skills
LD Sl Total score received in management/communication skills
(O ¢ i . "
[7! 1. L Total score received in all skills

List attendance at regional/worldwide director education training sessiops or an international director's seminar in the last 12
months. Please give specific dates for each training session:_ A€5/0n ¢ Vireclor seminar /1/06S
T -

COMMENTS BY DCP COORDINATOR:

STATUS

S-26-04 Date applied to DCP

Date advanced to Approved Director
Date recommended to Certified Director
Date recommended to Master Director
Date reaffirmed at current status

.
5«-) A
- . - U *‘73{ ' y T
Date: //-/5-05  Signed: c*"?f? Lo (¢ CH ) Region #__F
DCP Coordinator

cc:  DCP Participant \
Music Services Department

DCP Coordinator
R R T e e e B e il
FOR OFFICE USE ONLY ;
Date verified classification: Chapter #
DCP Member Chapter President
Address Address

Rev 3/03



REGION 4

Rita Tucker, DCP Coordinator
62832 Range Rd.
Lore City, OH 43755
740-489-5811

ritatuck@aol.com
November 27, 2005

Amanda Kaufmann
8321 Sable Crossing
Columbus, OH 43240

Dear Amanda,

Enclosed is your progress report for DCP module testing completed at the Director's Retreat in November.
The progress report indicates the scores you received on the modules completed and the modules yet to
complete. Module #1, Conducting and the chorus evaluations for modules 4, 5, 8 and 10 are the only
elements needed to complete your DCP program.

Once | receive the chorus evaluations and the conducting evaluation, | will calculate the results and
complete your final progress report. Please let me know if there is anything else | can do to help you attain
your goal.

In Harmony,

Rita Tucker
DCP Coordinator
Region #4

Cc: Wanda Hartman, Music Services Assistant/DCP
Lynn Hartmuth, Education Coordinator
Zoe Hagy, Director Coordinator
~Tile



Sweet Adelines International
P.O. Box 470168 ® Tulsa, Oklahoma 74147-0168

DIRECTOR CERTIFICATION PROGRAM
SELF-EVALUATION FORM
CONFIDENTIAL

.

Instructions: Please complete this form and send it to your ED/DCP Coordinator. Use the back of this form if
you have any comments. :

LI . £ f

Chorus Name & BY M0L wbewsd e, A HE, Region#___ "~ Date
Name r‘ 12T R AR AVIE W AWIYNYS Home Phone
Address_ 152/ & KL S5/ Work Phone_ -

I am currently serving as a Sweet Adelines International chorus:
0" Director/Co-director O Associate/Assistant Director O Candidate

Using a numerical rating from 1-5 (1 = low and S = high), please rate your level of proficiency in each of the
following skill areas:

1. Conducting - Includes ictus, hand motions, beat pattern, tempo, body posture, ad lib style, attacks and
releases, eye contact, facial expressions

2. Analytical Listening - Ability to diagnose and develop a plan to correct problems in areas of balance,
word flow, vibrato, section accuracy, synchronization, resonance, and vocal production

V3, Organizational Knowledge & Director Resources - International and regional structure, appointees,
elected officials, committees and their duties; organizational philosophy, policies, terminology

4. Teaching - Style of presentation, methods of teaching music, vocal skills, section unity, barbershop
style

S. Management - Selecting, training, utilizing musical leaders, working with chapter administration

ER udging Categories & Competition - Knowledge and application of the four categories as outlined in
the Judging Category Description Book

7. Vocal Production - Understanding and practical application of components of good vocal skills

8. Communication - Application of effective communication skills with administrative leaders, musical
leaders, chorus members and others

9. Music Theory - Understanding of music notation, key signatures, time signatures, intervals, chord
structures

' ___l 0. Rehearsal Planning & Implementation - Understanding of time scheduling, rehearsal pacing and
variety, and long-range planning (Rev. 4/99)



DIRECTOR CERTIFICATION PROGRAM
SELF-EVALUATION FORM
CONFIDENTIAL

Instructions: Please complete this form and send it to your DCP Coordinator. Use the back of this form if you

have any comments.

Chorus Name_CAPITOL SHoLWCASE Region # d Date & /22-/ o
Name /A marion KA&LFMK}NN Home Phone__ {o/4- 882+ 2570
Address_F3A (1 SABLE L ROSS/NG Die Work Phone_ o 14+ 751-721)
Cols: ol H32Z24Hp FaX[;Jd‘?—ﬂ‘S’.’ZU Email Akpausma @ (NS T [T Com

I am currently serving as a Sweet Adelines International chorus:
Xl Director/Co-director L Associate/Assistant Director [0 Candidate

Using a numerical rating from 1-5 (1 = low and 5 = high), please rate your level of proficiency in each of the
following skill areas:

_3 1. Conducting - Includes ictus, hand motions, beat pattern, tempo, body posture, ad lib style, attacks and
releases, eye contact, facial expressions

N
o

. Analytical Listening - Ability to diagnose and develop a plan to correct problems in areas of balance,
word flow, vibrato, section accuracy, synchronization, resonance, and vocal production

. Organizational Knowledge & Director Resources - International and regional structure, appointees,
elected officials, committees and their duties; organizational philosophy, policies, terminology

W
o

. Teaching - Style of presentation, methods of teaching music, vocal skills, section unity, barbershop

style

Management - Selecting, training, utilizing musical leaders, working with chapter administration

wn

. Judging Categories & Competition - Knowledge and application of the four categories as outlined in
the Judging Category Description Book

Vocal Production - Understanding and practical application of components of good vocal skills

=1

[+ |

Communication - Application of effective communication skills with administrative leaders, musical
leaders, chorus members and others

=

W
N

. Music Theory - Understanding of music notation, key signatures, time signatures, intervals, chord

structures

W
5%

Rehearsal Planning & Implementation - Understanding of time scheduling, rehearsal pacing and

variety, and long-range planning (Rev. 4/99)



